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    FIVE GUIDING PRINCIPLES
1. Assume capacity
2. Support decision making
3. Unwise does not equal incapacity
4. Best interests
5. Less restrictive


Congratulations you have now attended a MCA course, but it doesn’t stop there. We’ve all been on courses which we enjoyed but then forgot the minute we got back to the workplace. 
Mental Capacity cannot be filed away in a drawer until the next refresher, so we want to help you apply what you have learned to your own practice. 
The first step is to make sure the 5 guiding principles are totally committed to memory 
The second step is to consider the 5 guiding principles in all aspects of your job. 


Some of the things you do every day show you’re applying the MCA (it even rhymes)This week I have supported two people who both had a learning disability but before I carried out a capacity assessment I made sure that I had done as much to support them to make their own decision as I possibly could.  I found out from them and their carers that if they had some visual aids and a lot of time they could make many decisions about care themselves.

Today I assumed capacity when planning activities for a man with dementia as I had no reason at all to believe he could not understand, retain and use and weigh the information I gave him about the choices on offer.






Today I supported a lady with severe dementia to have a shower she couldn’t understand, retain, use or weigh the information I gave her so I showed her what we were going to do and I talked to her daughter before deciding it was in her best interests.



John likes to drink in some “rough" pubs some people think this means he lacks capacity but you have explained that an unwise decision alone doesn’t mean someone lacks capacity





Today you supported Julie who has had a brain injury. She needed 1:1 support to do shopping but you suggested that she could get a taxi and you could help her do a shopping list and to plan the budget so she didn’t have to have anyone in the shop with her.




It should be possible every day to identify when you have applied one of the 5 principles in your work – keeping a reflective log will help you do this more easily. Write down at least two examples every month. Remember to keep the person details confidential when you keep this record. REFLECTIVE LOG

	Date
	What I did 
	Which principle I applied

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Many people feel they don’t assess capacity and yet when they describe their day to day work it is clear they do - keeping a reflective log will help you identify this more easily. Write down at least two examples every month
	Date
	How I came to a reasonable belief that a person lacked capacity for a day to day decision 
	What I did in their best interests.

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



Sometimes there is a complex mental capacity decision which needs to be made and another person may be the decision maker, such as a doctor or social worker – keeping a reflective log will help you make sure these decisions aren’t missed. 
	Date
	Complex decision to be made 
	Who I referred it to

	
	
	

	
	
	

	
	
	

	
	
	



Often people need support to help them with decision making especially when they need social care or support. You will be doing this often in your work. It is important to recognise this - keeping a reflective log will help you identify this more easily. Write down at least two examples every month
	Date
	What was the decision
	How did you support the person
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